Ha ocHoBy unaHa 26. anvHeja 7. YcTaBHe noBerbe AgpxasHe 3ajegHuue Cpbuja u LipHa
lopa, goHoCcKMM

YKa3 o npornailery 3akoHa 0 paTudukaunju
KoHBeHuMje Opoj 144 o0 TpunapTUTHUM KOHCYNTauujama
(MmefhyHapogHu pagHu ctaHgapan) ns 1976. roanHe,
[Mpenopyke 6poj 152 0 TpNapTUTHUM KOHCyNTauujama
(aktuBHOCTM MOP) n3 1976. roguHe u Npenopyke 6poj
113 o nperoBapamny (Ha HUBOY NpuBpeae
HaumnoHanHom Hmsoy) u3 1960. roanHe
Mpornawaesa ce 3akoH o patudukaumnjn KoHeeHumje 6poj 144 o TpUNAPTUTHUM
KoHcynTaumnjama (MeflyHapoaHu pagHu ctaHgapamn) us 1976. roguHe, MNMpenopyke 6poj 152 o
TpMNapTUTHUM KOHcynTauunjama (aktneHoctn MOP) 13 1976. roguHe u MNpenopyke 6poj 113 o

nperosaparwy (Ha HMBOY NpvBpede u HauuoHanHoMm HuBoy) n3 1960. roguHe, Koju je goHena

CkynwTtnHa Cpbuje u LipHe Nope, Ha cegHuum og 17. chebpyapa 2005. roguHe.
M 6p. 149

17. debpyapa 2005. roanHe
Beorpag

_ MpenceaHnk
CBeTS??::JI(\aII:pL})r;:%,rgP:
3akoH o paTtudukaunjn KoHseHuuje dpoj 144 o
TPUNapPTUTHUM KOHCynTaumjama (MefhyHapoaHu pagHu
ctaHgapamn) ns 1976. rogmHe, lNMpenopyke 6poj 152 o
TPUNaAPTUTHUM KOHCyrnTauumjama (aktmsHoct MOP) n3
1976. roguHe u lNpenopyke 6poj 113 o nperosapamwy (Ha
HWUBOY npuBpene U HaunoHanHom Hueoy) n3 1960.
roguHe

3akoH je objasrbeH y "Cnyxb6eHom nucmy CLI -
MehyHapoOHu yeoeopu”, 6p. 1/2005 00 18.2.2005.
200uHe.

YnaH 1.

Patudgukyjy ce KoHeeHuuja 6poj 144 o TpunapTUTHUM
KOHCcynTaumjama (mehyHapoaHu pagHu cTaHgapau) us 1976. roguHe,
Mpenopyke 6poj 152 0 TpunapTUTHUM KOHCynTauunjama (akKTMBHOCTU
MOP) n3 1976. roanHe u [lpenopyke 6poj 113 o nperoBapawy (Ha



HUBOY NpuBpeae 1 HaunoHanHoM HMBoy) u3 1960. roanHe, y opurnHany
Ha eHrneckoMm 1 opaHLyCKOM je3uKy.
Ynau 2.

TekcT KoHBeHLUMje ca npenopykamMa y OpurnHarny Ha eHrieckoM je3uky
My NpeBoy Ha CPrCKK je3nK rnacu:

C. 144 TRIPARTITE CONSULTATION (INTERNATIONAL LABOUR
STANDARDS) CONVENTION, 1976

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Sixty-first Session on 2 June 1976, and

Recalling the terms of existing International labour Conventions and Recommendations: in
particular the Freedom of Association and Protection of the Right to Organise Convention
1948, the Right to Organise and Collective Bargaining Convention, 1949, and the
Consultation (Industrial and National Levels) Recommendation, 1960: which affirm the right of
employers and workers to establish free and independent organisations and call form
measures to promote effective consultation at the national level between public authorities
and employers’ and workers' organisations, as well as the provisions of numerous
International labour Conventions and Recommendations which provide for the consultation of
employers' and workers' organisations on measures to give effect thereto, and

Having considered the fourth item on the agenda of the session which is entitled
"Establishment of tripartite machinery to promote the implementation of international labour
standards”, and having decided upon the adoption of certain proposals concerning tripartite
consultation to promote the implementation of international labour standards, and

Having determined that these proposals shall take the form of an international Convention,

adopts the twenty-first day of June of the year one thousand nine hundred and seventy-six,
the following Convention, which may be cited as the Tripartite Consultation (International
Labour Standards) Convention, 1976:

Article 1

In the Convention the term representative organisations means the most representative

organisations of employers and workers enjoying the right of freedom of association.
Article 2

1. Each Member of the International Labour Organisation which ratifies this Convention
undertakes to operate procedures which ensure effective consultations, with respect to the
matters concerning the activites of the International Labour Organisation set out in Article 5,
paragraph 1, below, between representatives of the government, of employers and of
workers.

2. The nature and form of the procedures provided for in paragraph 1 of this Article shall be
determined in each country in accordance with national practice, after consultation with the
representative organisations, where such organisations exist and such procedures have not
yet been established.

Article 3

1. The representatives of employers and workers for the purposes of the procedures
provided for in this Convention shall be freely chosen by their representative organisations,
where such organisations exist.

2. Employers and workers shall be represented on an equal footing on any bodies through
which consultations are undertaken.

Article 4

1. The competent authority shall assume responsibility for the administrative support of the
procedures provided for in this Convention.

2. Appropriate arrangements shall be made between the competent authority and the
representative organisations, where such organisations exist, for the financing of any
necessary training of participants in these procedures.

Article 5
1. The purpose of the procedures provided for in this Convention shall be consultations on:



(@) government replies to questionnaires concerning items on the agenda of the
International Labour Conference and government comments on proposed texts to be
discussed by the Conference;

(b) the proposals to be made to the competent authority or authorities in connection with
the submission of Conventions and Recommendations pursuant to article 19 of the
Constitution of the International Labour Organisation;

(c) the re-examination at appropriate intervals of unratified Conventions and of
Recommendations to which effect has not yet been given, to consider what measures might
be taken to promote their implementation and ratification as appropriate;

(d) questions arising out of reports to be made to the International Labour Office under
article 22 of the Constitution of the International Labour Organisation;

(e) proposals for the denunciation of ratified Conventions.

2. In order to ensure adequate consideration of the matters referred to in paragraph 1 of
this Article, consultation shall be undertaken at appropriate intervals fixed by agreement, but
at least once a year.

Article 6

When this is considered appropriate after consultation with the representative
organisations, where such organisations exist, the competent authority shall issue an annual
report on the working of the procedures provided for this Convention.

Article 7

The formal ratifications of this Convention shall be communicated to the Director-General

of the International Labour Office for registration.
Article 8

1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after
the date on which its ratifications has been registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an Act communicated
to the Director-General of the International Labour Office for registration. Such denunciation
should not take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another period
of ten years and, thereafter, may denounce this Convention at the expiration of each period
often years under the terms provided for in this Article.

Article 10

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisations of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisations of the registration of the second
ratification communicated to him, the Director-General shall draw the attention of the
Members of the Organisation to the date upon which the Convention will come into force.

Article 11

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United National for registration in accordance with Article 102 of the
Charter of the United Nations full particulars of all ratifications and acts of denunciation
registered by him in accordance with the provisions of the preceding Articles.

Article 12

At such times as may consider necessary the Governing Body of the International Labour
Office shall present to the General Conference a report on the working of this Convention and
shall examine the desirability of placing on the agenda of the Conference the question of its
revision in whole or in part.

Article 13



1. Should the Conference adopt a new Convention revising this Convention in whole or in
part, then, unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwith-standjing the provisions of Article 9
above, if and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those
Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.

R152 TRIPARTITE CONSULTATION (ACTIVITIES OF THE
INTERNATIONAL LABOUR ORGANISATION) RECOMMENDATION,
1976

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Sixty-first Session on 2 June 1976, and

Recalling the terms of existing international labour Conventions and Recommendations - in
particular the Freedom of Association and Protection of the Right to Organise Convention,
1948, the Right to Organise and Collective Bargaining Convention, 1949, and the
Consultation (Industrial and National Levels) Recommendation, 1960 - which affirm the right
of employers and workers to establish free and independent organisations and call for
measures to promote effective consultation at the national level between public authorities
and employers' and workers' organisations, as well as the provisions of numerous
international labour Conventions and Recommendations which provide for the consultation of
employers' and workers' organisations on measures to give effect thereto, and

Having considered the fourth item on the agenda of the session which is entitled
"Establishment of tripartite machinery to promote the implementation of international labour
standards, and having decided upon the adoption of certain proposals concerning tripartite
consultations to promote the implementation of international labour standards and national
action relating to the activities of the International Labour Organisation, and

Having determined that these proposals shall take the form of a Recommendation, adopts
this twenty-first day of June of the year one thousand nine hundred seventy-sex, the following
Recommendation, which may be cited as the Tripartite Consultation (Activities of the
International Labour Organisation) Recommendation, 1976:

1. In this Recommendation the term representative organisations means the most
representative organisations of employers and workers enjoying the right of freedom of
association.

2. (1) Each Member of the International Labour Organisation should operate procedures
which ensure effective consultations with respect to matters concerning the activities of the
International Labour Organisation, in accordance with Paragraphs 5 to 7 of this
Recommendation, between representatives of the government, of employers and of workers.

(2) The nature and form of the procedures provided for in subparagraph (1) of this
Paragraph should be determined in each country in accordance with national practice, after
consultation with the representative organisations where such procedures have not yet been
established.

(3) For instance, consultations may be undertaken:

(a) through a committee specifically constituted for questions concerning the activities of
the International Labour Organisation;

(b) through a body with general competence in the economic, social or labour field;

(c) through a number of bodies with special responsibility for particular subject areas; or

(d) through written communications, where those involved in the consultative procedures
are agreed that such communications are appropriate and sufficient.

3. (1) The representatives of employers and workers, for the purposes of the procedures
provided for in this Recommendation should be freeely chosen by their representative
organisations.

(2) Employers and workers should be represented on an equal footing on any bodies
through which consultations are undertaken.



(3) Measures should be taken, in co-operation with the employers' and workers'
organisations concerned, to make available appropriate training to enable participants in the
procedures to perform their functions effectively.

4. The competent authority should assume responsibility for the administrative support and
financing of the procedures provided for in this Recommendation, including the financing of
training programmes where necessary.

5. The purpose of the procedures provided for in this Recommendation should be
consultations:

(@) on government replies to questionnaires concerning items on the agenda of the
International Labour Conference and government comments on proposed texts to be
discussed by the Conference;

(b) on the proposals to be made to the competent authority or authorities in connection with
the submission of Conventions and Recommendations pursuant to article 19 of the
Constitution of the International Labour Organisation;

(c) subject to national practice, on the preparation and implementation of legislative or
other measures to give effect to international labour Conventions and Recommendations, in
particular to ratified Conventions (including measures for the implementation of provisions
concerning the consultation or collaboration of employers' and workers' representatives);

(d) on the re-examination at appropriate intervals of unratified Conventions and of
Recommendations to which effect has not yet been given, to consider what measures might
be taken to promote their implementation and ratification as appropriate;

(e) on questions arising out of reports to be made to the International Labour Office under
articles 19 and 22 of the Constitution of the International Labour Organisation;

(f) on proposals for the denunciation of ratified Conventions.

6. The competent authority, after consultation with the representative organisations, should
determine the extent to which these procedures should be used for the purpose of
consultations on other matters of mutual concern, such as:

(a) the preparation, implementation and evaluation of technical co-operation activities in
which the International Labour Organisation participates;

(b) the action to be taken in respect of resolutions and other conclusions adopted by the
International Labour Conference, regional conferences, industrial committees and other
meetings convened by the International Labour Organisation;

(c) the promotion of a better knowledge of the activities of the International Labour
Organisation as an element for use in economic and social policies and programmes.

7. In order to ensure adequate consideration of the matters referred to in the preceding
Paragraphs, consultations should be undertaken at appropriate intervals fixed by agreement,
but at least once a year.

8. Measures appropriate to national conditions and practice should be taken to ensure co-
ordination between the procedures provided for in this Recommendation and the activities of
national bodies dealing with analogous questions.

9. When this is considered appropriate after consultation with the representative
organisations, the competent authority should issue an annual report on the working of the
procedures provided for in this Recommendation.

R133 CONSULTATION (INDUSTRIAL AND NATIONAL LEVELYS)
RECOMMENDATION, 1960

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Forty-fourth Session on 1 June 1960, and

Having decided upon the adoption of certain proposals with regard to consultation and
cooperation between public authorities and employers' and workers' organisations at the
industrial and national levels, which is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of a Recommendation,

adopts this twentieth day of June of the year one thousand nine hundred and sixty, the
following Recommendation, which may be cited as the Consultation (Industrial and National
Levels) Recommendation, 1960:

1. (1) Measures appropriate to national conditions should be taken to promote effective
consultation and co-operation at the industrial and national levels between public authorities
and employers' and workers' organisations, as well as between these organisations, for the



purposes indicated in Paragraphs 4 and 5 below, and on such other matters of mutual
concern as the parties may determine.

(2) Such measures should be applied without discrimination of any kind against these
organisations or amongst them on grounds such as the race, sex, religion, political opinion or
national extraction of their members.

2. Such consultation and co-operation should not derogate from freedom of association or
from the rights of employers' and workers' organisations, including their right of collective
bargaining.

3. In accordance with national custom or practice, such consultation and co-operation
should be provided for or facilitated:

(a) by voluntary action on the part of the employers' and workers' organisations; or

(b) by promotional action on the part of the public authorities; or

(c) by laws or regulations; or

(d) by a combination of any of these methods.

4. Such consultation and co-operation should have the general objective of promoting
mutual understanding and good relations between public authorities and employers' and
workers' organisations, as well as between these organisations, with a view to developing the
economy as a whole or individual branches thereof, improving conditions of work and raising
standards of living.

5. Such consultation and co-operation should aim, in particular:

(a) at joint consideration by employers' and workers' organisations of matters of mutual
concern with a view to arriving, to the fullest possible extent, at agreed solutions; and

(b) at ensuring that the competent public authorities seek the views, advice and assistance
for employers' and workers' organisations in a appropriate manner, in respect of such matters
as:

(i) the preparation and implementation of laws and regulations affecting their interests;

(i) the establishment and functioning of national bodies, such as those responsible for
organisation of employment, vocational training and retraining, labour protection, industrial
health and safety, productivity, social security and welfare; and

(iii) the elaboration and implementation of plans of economic and social development.

KOHBEHLUWJA BP. 144 O TPUNAPTUTHUM KOHCYJNTALUJAMA
(MEBYHAPOOHU PAOHU CTAHOAPOW) U3 1976. TOOUHE

"eHepanHa koHdepeHumja MehyHapoaHe opraHusauuje paga,

CasBaHa op cTpaHe AgmwuHucTpaTuMBHOr caBeTa MehyHapogHe opraHusauumje paga wu
oKkynrbeHa Ha 61. 3acegamny y XKeHesu 2. jyHa 1976, n

Mopcehajyhm Ha ogpenbe noctojehux KOHBEHUMja U npenopyka u3 obnactu paga, a
nocebHo KoHBeHUMje 0 cnoboau yapyxunsara v 3aTUTK npaBa Ha opraHu3oBare n3 1948,
KoHBeHLUMje O npaBy Ha opraHu3oBawe W KONMEKTUBHO nperoBapake M3 1949, kao wu
Mpenopyky o nperoBapawy (Ha HUBOY MpuBpeae U HaumoHanHor HuBoa) us 1960, kojuma ce
achmpmyie npaBo nocrnogaBaua W pagHuMKa Ha OCHMBakE CroboAHMX W He3aBUCHMX
opraHusauuvja n 3anaxe 3a Mepe y UuUrby edurkacHor nperosapama Ha HauMoHanHoOM HUBOY
usmehy OpxaBHWX OpraHa M MocrnogaBaykMx U pagHUYKMX opraHusauuja, kao u Ha ogpenbe
OpojHnx MehyHapoaHMX KOHBeHUuja M npenopyka M3 obnactu paga kojuma ce npeasuha
KOHCYNTOBawe MOCMnodaBaykmx W pagHUYKMX oOpraHuM3aumja O Mepama 3a HUXOBO
crnposoherse, 1

PasmvoTpmBlun 4. Tauky [AHEBHOr pefa nod HasueoM "YTBphuBawe TpunapTUTHOr
MexaHu3Ma 3a yHanpehewe npuMmeHe MehyHapooHuX pagHux ctaHpgapaa“, v OOoHeBLn
OA4NyKy O yCBajakby WM3BECHWX npeaniora o TPUNapTUTHUM KOHCynTauuvjama y uuiby jadara
npuMeHe mefyHapoaHuUX cTaHgapga paga, u

OpnyuuBlmM ga ™V npeanosun 6yay y obnuky meflyHapoaHe KoHBeHUuje,

HaHa 21. jyHa 1976. ycBaja cnefehy KoHBeHUMjy, Koja ce Moxe untupaTtu kao KoHBeHuuja
O TPUNapTUTHUM KOHCYynTauujama (MefyHapoaHu ctaHgapav paga) us 1976:

YnaH 1.

TepmuH "penpeseHTaTBHE  OpraHusaumje” y  OBOj KOHBEHUMjM  O3Ha4vaBa
HajpenpeseHTaTMBHWjEe OpraHuMsauuje nocrogasaua W pafHUKa Koju YXuBajy npaBo Ha
cnoboay yapyxusara.

UnaH 2.



1. Ceaka unaHumua MefhyHapoaHe opraHu3auuje paga Koja paTudukyje oBy KOHBEHLMjY
npeysnma obaBe3y da npumeryje NocTynak kojum ce obe3befyjy edumkacHe KoHcynTauuje
n3mefy npegcraBHUKa Bnage, nocrnogasala U pagHuka O nuTakuma Be3aHWM 3a akTUBHOCTHU
MehyHapoaHe opraHusauuje paga Koje ce yTBphyjy ynaHom 5. Tadka 1. gone y TekcTy.

2. Kapaktep n hopma npouenype n3 tayke 1. oBOr 4naHa y cBakoj 3emrbu yTBphYyjy ce y
CcKragy C HauMOHAaNHOM NPAaKCOM HaKOH KOHCYNTOBaka pernpe3eHTaTMBHWUX OpraHu3auuja,
ako TakBe MoCToje 1 ako Takas nocTynak Beh Huje yTBpheH.

YUnaH 3.

1. lNpenctaBHUKe nocnojaeaua M pagHuMKa y CMWUcny npouenype npegsuhieHe OBOM
KOHBEHUMjOM crobogHo Oupajy HMXOoBE penpes3eHTaTVBHE oOpraHu3auuvje, YKOMKO OHe
nocroje.

2. [Nocnogasum 1 pagHULM Cy paBHOMPAaBHO 3aCTYMNIbEHW Y CBUM OpraHuma npeko Kojux ce
KoHcynTauuje obaBrbajy.

YnaH 4.

1. HagnexHu opraH npeysmma OArOBOPHOCT 3a aAMWHUCTPATMBHY MOAPLUKY Npoueaypu
npenBuheHoj 0BOM KOHBEHLINjOM.

2. Namehy HagnexHor opraHa u penpes3eHTaTUBHUX OpraHv3auuja, Tamo rge oHe rnocToje,
3aKrbyyyjy ce ogroeapajyhu apaHxmaHu pagu (puHaHcuMpawa HeonxoaHe obyke yvyecHuka y
TOj Npoueaypw.

UnaH 5.

1. Unrb npouenypa npeasuheHnx oBOM KOHBEHLIMJOM CYy KOHCynTauuje o:

(a) BnaguHMm oproBopuma Ha YNWUTHUKE Yy Be3n ca AHeBHMM penom KoHdepeHuwje
MefyHapogHe opraHusauvje paga, kao M O BRagUWHMM KOMEHTapyMMa O NpeasiokeHUm
HaupTuma Koju ce pasmaTpajy Ha KoHdepeHumju;

(6) npegnosuMma koju ce ynyhyjy HagneXxHoOM opraHy OLHOCHO OpraHumMa y Be3u C
NnoAaHOLEeHeM KOHBEHUMja M npenopyka y cknagy ca unaHom 19. YcraBa MefhyHapogHe
opraHusauuje paga;

(u) npeucnuTuBamwy y ogpehieHum BpeMeHCKM pasMaLlmma HepaTUdUKoBaHMX KOHBEHUWja
W npenopyka Koje HUCY cnpoBeaeHe, Kako 61 ce pa3moTpune mepe koje Tpeba npenysetu y
uurby noborbliaka hKUXoBe NpuMeHe 1 patudukaumje, y 3aBUCHOCTM o CIy4aja;

(8) nTarbMMa Koja MpoUCTNYY U3 n3BeLTaja koju ce nogHoce MefhyHapoaHoj opraHm3aumju
paga y cknagy ca ynaHom 22. Yctaa MOP;

(e) npegnosvma 3a oTkasvBake NOTNMCaHUX KOHBEHLMja.

2. Y umrby obGesbehera agekBaTHOr pasmMaTpaka nuTakwa U3 Tadke 1. oBor unaHa,
obaBrbajy ce KoHcynTauumje y oarosapajyhum BpeMeHCKUM WHTepBanuma Koju ce yTephyjy
CrnopasyMHO, a HajMare jedaHnyT roguLlkse.

YUnaH 6.

AKO ce TO cmMaTpa YNnyTHUM, HAKOH KOHCynTauuja ca penpe3eHTaTMBHUM opraHusauuvjama,
TamMo rge OoHe MocToje, HaanexHW opraH objaBrbyje roavllbKN M3BELTa) O YHKLMOHUCaHY
npoueaypa npeasufeHNX 0BOM KOHBEHLIMjOM.

YnaH 7.

3BaHn4YHa obaBelTewa O paTudukauunju OBe KOHBEHUWje OOCTaBrbajy Ce reHepariHoM

AavpekTopy MehiyHapoaHe opraHusauuje paga paav permcTpoBatsa.
UnaH 8.

1. OBa koHBeHUuuja obaBe3yje camo oOHe unaHuue MOP unje patucukauuje cy
pervcTpoBaHe Kog reHeparnHor gupekropa.

2. Ctyna Ha cHary ABaHaecT MeceLM o4 AaHa perMcTpoBara Kof reHeparnHor gupekropa
patudukauuje og cTpaHe ABe YnaHuue.

3. HakoH Tora, oBa KOHBeHUWja CTyna Ha cHary 3a CBaky YnaHuuy nojeavHayHo gBaHaecT
MeceLmn oA AaHa perncTpoBarba teHe paTndukaumje.

YnaH 9.

1. YUnaHuua koja je paTudukoBana oBY KOHBEHLMjY MOXe je OTKasaTu No UCTeKy geceT
roAvHa oA AaHa HeHor NPBOBUTHOr CTyMaka Ha CHary akTom Koju ce AoCTaBiba reHepanHom
AVPEKTOPY paau pernctpoBarsa. TakaB OTKa3 CTyrna Ha cHary roguHy gaHa og AaHa HeroBor
peructpoBatba.

2. Ceaka 4naHuvLa koja je patudukoBana KoHBeHLMjy U KOja y POKy of roavHy AaHa of
ucTeka poka of AeceT roguHa Koju ce NMoMukse Y NpeTXodHOM CTaBy, HE UCKOPWUCTU MpaBo
oTKasa npefBuheHo y OBOM unaHy, obaBes3Ha je fa je nowiTyje jow geceT roguHa a, nocne



TOora, MOXe [a je OTKaxke MO MCTeKy CBaKor nepvoga oA AeceT roguHa, kako ce npegsuha
OBVIM YNTAHOM.
Ynan 10.

1. lenepanHu gupektop MOP o6GaBewTaBa cse udnaHnue MOP o peructpaumjy csux
patudukaumja n 0TKasa Koje cy My npujaBune YnaHuue opraHusauuje.

2. Tlpunukom obGaBewTaBawa unaHuua OpraHusaumje O perucTpoBawy Apyre
paTudukaumje kKoja My je OOCTaBSbeHa, reHepanHu OUMPEKTop CKpehe naxwy 4YnaHuuama
OpraHunsaumje Ha gaH cTynawa Ha cHary KoHBeHuuje.

Ynan 11.

leHepanHu pgupektop MehyHapoaHe opraHusaumje paga obasewTaBa reHepanHor
cekpetapa OYH y cBpxy peructpoBawa y cknagy ca unaHom 102. MNoeserse OYH o cBum
jetarbMMa patudukaumja M 0 akTuma OTKasvBaka KOje je permcrpoBao y cknagy ca
ogpenbama NpeTxoaHUX YnaHoBa.

YnaH 12.

Y nepuogmma koje cam ogpean AgmuHucTtpatmeBHu caBeT MOP nogHocu [eHepanHoj
KOHepeHUumjn usseLlTaj 0 yHKuMoHucarwy KoHBeHumje n pasmaTpa NOXerbHOCT CTaBibaka
Ha OHEBHM pef NuTaka HeHe NoTNyHe Unn AenuMUYHe peBusuje.

Ynan 13.

1. Ykonuko KoHdepeHuuja ycBOjM HOBY KOHBEHLMjy KOjOM Ce MOTMNYyHO WM AENMMUYHO
peBmaoupa oBa KOHBEHUWja, Y TOM Crydajy, OCMM ako Ce HOBOM KOHBEHLMjOM Apyrayuje He
npeasuha:

a) patudmkaLmja HoBe peBuaMpaHe KOHBEHUMje 0 CTpaHe Heke YnaHuLe ipso jure 3Haum
TPEHYTHO OTKa3nBawe OBE KOHBeHUuje, 6e3 063mpa Ha ogpenbe ropenomeHyTor ynaHa 9,
OHJa 1 aKo HoBa peBuaupaHa KOHBEHUMja CTYMNY Ha cHary;

0) og oaHa cTynaka Ha cHary HoBe peBuaupaHe KOHBEHLMje, OBa KOHBEHUMja NpecTaje aa
Oyae oTBOpeHa 3a paTudmkaumjy og cTpaHe YnaHmua MOP.

2. OBa KOHBEHUMja OCTaje Ha CHa3n y CBOM cajallkbeM OOMMKy M CapXuHW 3a OHe
ynaHuue Koje cy je patudurkoBarne a HUCY patudurkoBane pesmanpaHy KOHBEHLUMY.

Ynan 14.

Bepanje TekcTta oBe KOHBEHUMje Ha EHrreckom u dpaHLyCKOM je3nKy Ccy jedHako

MepoJaBHe.

NMPEMNOPYKA BP. 152 O TPUNMTAPTUTHUAM KOHCYJNITALUUNJAMA
(AKTUBHOCTU MOP) U3 1976.

"eHepanHa koHdepeHunja MehyHapoaHe opraHusauumje paga,

CassaHa op ctpaHe AamuHuctpatmBHor caBeta MOP u okynreeHa Ha 61. 3acepamwy Yy
XKeHesu 2. jyna 1976, n

Mopcehajyhun Ha ogpenbe noctojehmx mehyHapoOoHWX KOHBEHLMja U Npenopyka y obnacTtu
paga, a nocebHo ogpeabe KoHBeHumje o crnoboawm yapyxuBawa M 3aWTUTU NpasBa Ha
opraHusoBare 13 1948, KoHBeHUuje 0 npaBy Ha OpraHM30BaHe U KOMNEKTMBHO NperoBapamke
n3 1949, kao n lNpenopyKky 0 nperoBapary (Ha HUBOY MPMBPEAE M HALUMOHANHOM HUBOY) U3
1960, kojuma ce acmpmuLLe NpaBo NocrnofgaBaua M pagHMKa Ha OCHMBaAHE CaMOCTalTHUX U
He3aBUCHMX OpraHu3auvja M ga ce 3anaxy 3a Mepe Kojuma ce yHanpehyje edukacHo
KOHCYNTOBake Ha HaUWMOHANHOM HMBOY M3Mely OpXKaBHMX WHCTUTYLMja M opraHu3auuja
nocnojaeaua M pagHuka, Kao M Ha ogpenbe OpojHUX MehyHapogHUX KOHBEHLUMja W
npenopyka Kojuma ce npegsuha KOHCYNTOBake OpraHusauuvja nocriogaBaua M pagHuka o
Mepama 3a HMXOBY MPUMEHY, U

PasmoTpmBlKn Tauky 4. OHeBHOr pefda noA HasvBoM "YcrnocTaBrbawe TpunapTUTHOr
MexaHn3Ma 3a yHanpehewe npyMmeHe mehyHapoOHWX pagHux cTaHgapga“, U oanyvvBLLM ce
3a ycBajake ogpeheHnx npegnora 0 TPUNAPTUTHUM KOHCyMNTauujama y uurby noborbluana
npuMeHe MefyHapoaHMX pagHuX CTaHdapAa M HauuvoHanHe akuuvje y Be3u ca akTMBHOCTMMA
MehyHapoaHe opraHusauuje paga, v

OpanyumBlwn ga Tv npennosu 6yay y dopmu npenopyke,

Hana 21. jyna 1976. rognHe ycBaja crnefehy npenopyky, Koja ce MoXe uutupaTu Kao
Mpenopyka 0 TpUNapTUTHNUM KOHCcynTaumjama (aktusHoctn MOP) ns 1976:

1. MNMoa nojmom "penpeseHTaTuUBHe opraHusauuvje" y 0BOj npenopyuu nogpasymeBajy ce
Hajpenpe3eHTaTMBHMjEe OpraHmMsauuje nocrogasala M pafgHUKa Koju YXUBajy NpaBo Ha
cnobopy yapyxuBarsa.



2.(1) Ceaka unaHuua MOP Tpeba ga npeasuam npouenypy 3a edukacHe KoHcynTauumje y
nornegy nutawa Be3aHux 3a aktusHoctn MOP, y cknagy ca Tay. 5-7. oBe npenopyke, namehy
npeacTaBHMKa Brage, nocrnogasala v pagHuka.

(2) Kapaktep n o6nuvk npouenype 13 ctaBa (1) oBe Tauke yTBphyje cBaka 3eMrba y cknagy
Ca HaLMOHarHOM NpPakCcoM, HaKOH KOHCYNTOBaka penpe3eHTaTUBHUX OpraHu3auuja Tamo rge
Takea npoueaypa jow Huje yCcTaHOBIbEeHaA.

(3) Ha npumep, KoHCcynTaumje ce Mory BOAUTU:

(a) npeko KoMuTETA KOjU je cneumjanHo OCHOBaH 3a NuUTaka Koja ce Tnyy aktmsHoctn MOP;

(6) npeko jegHor Tena ca ONWTOM HagnexHowhy y eKOHOMCKOj, couujanHoj U pagHoj
obnactu;

(u) npeko HM3a opraHa ca nocebHOM HaanexHowhy 3a KOHKpeTHe TemaTcke 06nacTu; unm

(B) nocpeaoctBOM MUCMEHOr KOMyHMUMpawa, YKONMKO Cy CTpaHe YKIbydeHe Yy
KOHCYNTaTUBHY NpoLeaypy carfiacHe Aa je TakBo KOMyHULMpaHe afekBaTHO U JOBOSBHO.

3. (1) 3a cBpxe npoueaype npeasufieHe 0OBOM NpenopykoM npeacTaBHUKE nocriogasaua u
pagHuka cnobogHo 6ypajy huxoBe penpeseHTaTMBHE OpraHusaumje.

(2) MocnogaBum 1 pagHULM Cy PaBHOMPAaBHO 3aCTYNIbEHWN Yy CBMM OpraHvMa Npeko Kojux
ce obaBrbajy KoHcynTauuje.

(3) Y capagwum ca 3avMHTEpecoBaHMM MNOCMOAABaYkMM U pPagHUYKMM OpraHusaumjama,
Tpeba npenyseTtn mepe 3a obesbehmBare ogrosapajyhe obyke 3a ydecHuke npouenype Kako
61 oHn Mornu Aa o6aBrbajy cBoje (byHKUMje ednKkacHo.

4. HagnexHu opraH npeysMMa OLFOBOPHOCT 3a aAMUMHUCTPATUBHY MOAPLIKY W
dmHaHcupawe npouenype npegsuieHe OBOM MPEnopykoMm, YKIbydyjyhu duHaHcupame
nporpama obyke rge je To HeonxogHo.

5. Unrb npouenype npeasmheHe 0BOM NpenopykoM Cy KOHCynTaumje o:

(a) BnaguHMm oproBopuma Ha YNWUTHUKE Yy Be3n ca AHeBHMM penom KoHdepeHuwje
MefyHapogHe opraHusauuvje paga, kao M BNagMHUM KOMEHTapuma O MpeasiokeHUm
HaupTMMa Koju ce pasmaTtpajy Ha KoHdepeHuumju;

(6) npegno3uma koju ce ynyhyjy HagneXHOM oOpraHy OLHOCHO OpraHvma y Be3u C
nogHoweHweM KOHBEHUMja M MNpenopyka Yy cknagy ca unaHom 19. YcrtaBa MehyHapogHe
opraHusauuje paga;

(u) y 3aBMCHOCTU 04 HauMOHanHe npakce, npunpemary 1 cnpoBofey 3akOHOAaBHUX UNn
APpYrMx Mepa y uurby npumeHe mefyHapodHMX KOHBeHUuja u npenopyka y obnactu paga,
nocebHo paTudukoBaHMX KOHBeHuuja (ykrbydyjyhm mepe 3a npumeHy ogpegbu o
KOHCYNTOBakYy U capaahu npedcTaBHUKa nocnogasaua v pagHuka);

(8) npencnutBamy y ogpeheHMM BpeMeHCKUM pasMaLmma HepaTUUKoBaHMX KOHBEHLMja
M npenopyka Koje HUCY CMpoBeAeHe, kKako Ou ce pa3moTpure mepe Koje Tpeba npenysetum y
uurby noborbliarka hUXoBe NpUMeHe 1 patudukaumje, y 3aBUCHOCTM of Cry4aja;

(e) nuTawnMa Koja NpoucTUYy 13 n3BeLlTaja koju ce nogHoce MehyHapoaHoj opraHusaumju
paga y cknagy ca un. 19. n 22. Ycrasa MOP;

(cb) npeanosnma 3a oTKkasnBare NOTNUCAHUX KOHBEHLW)a.

6. HagnexHu opraH, HakOH KOHCynTOBaka penpes3eHTaTMBHUX opraHu3auuja, yTephyje oo
kKor cteneHa Tpeba KOPUCTUTM nNpoUeaypy KOHCynToBaka O JApyrMM MuTawuma of
mefycobHor nHTepeca, Kao WwTo je:

(a) nmpunpemare, peanusaumja M oOueHMBake aKTUBHOCTU Be3aHMX 3a aKTUBHOCTU
CTpy4He capaghe y kojuma MOP yuecTByje;

(6) akumja kojy Tpeba npeayseTv y cMucny pesonyuuvja u Opyrux 3akrbyyaka Koje ycBaja
MehyHapoaHa KoHdepeHuuja paga, permoHanHe KoHdepeHuuje, MHOYCTPUCKU KOMUTETU U
Apyru ckynoswu koje casuea MOP;

(u) 6orbe nNosHaBake akTMBHOCTM MOP Kao eneMeHT eKOHOMCKE U couujariHe NOofnUTUKE U
nporpama.

7. Y umrby obe3behera agekBaTHOr pasMaTpaka NuTaka Koja ce NoMuky y NpeTxogHuM
Tadykama, obaBrbajy Cce KoHcynTauumje Yy ogroeapajyhum cnopa3ymHo yTBpheHuM
WHTepBanuMmMa, a HajMawe jefaHnyT roauLlHE.

8. Tpeba npeaysvmaTn Mepe Koje Ofroeapajy HauMOHaNHUM YCITOBMMA W Mpakcu pagu
KoopauHupawa npouenype npensufeHe OBOM NPEMOPYKOM M aKTUBHOCTU HaLMOHaNHUX
opraHa koju ce 6aBe CpogHMM NuTakwMMa.

9. Ako ce TO cmaTpa YMyTHMM, HaKOH KOHCYNTOBaka penpes3eHTaTUBHUX opraHusauuja
HaaneXxHW opraH objaBrbyje roauby U3BELLTaj O PYHKUMOHUCakY npouenype npensuheHe
OBOM MNPENOPYKOM.



NMPEMOPYKA BP. 113 O NPETOBAPAKY (HA HUBOY NPUBPELE
U HA HAUMOHAJTHOM HUBOY) N3 1960. TOOUHE

"eHepanHa koHdepeHumja MehyHapoaHe opraHusaumje paga,

CasBaHa of cTpaHe AamuHucTpaTuBHOr casBeta MefhyHapogHe opraHusauuje paga, u
oKynrbeHa Ha 44. 3acegamny y KeHesu 1. jyHa 1960, n

[doHeBwn opnyky o yceBajawy ogpeheHunx npegnora y Be3n Ca KOHCYNTOBaHEeM WU
capagrOM ApXaBHUX OpraHa ca nocrnogaBaykuM U pagHUYKUM OpraHusauujama Ha HUBOY
npvBpeae U HaLuMOoHaNHOM HMBOY Kao 5. Tauke OHEBHOT pefa 3acefamna, 1

Oany4ymBlin aa T npeanosm 6yay y coopmu npenopyke,

YcBaja 20. jyHa 1960. roanHe cnegehy Npenopyky, Koja ce Moxe uutupaTuy kao [Npenopyka
0 nperoBapaty (Ha HUBOY NpMBpeae N HaUuMOHANHOM HMBOY) 13 1960:

1. (1) Tpeba npeagysnmaTn Mepe koje OAroBapajy HauMOHANHUM MpunvMkama y uurby
edmKacHNX KOHCynTaumja n capagHie Ha HUBOY MpUBpPeAe M Ha HauuoHarHOM HUBOY n3mehy
OPXaBHMX OpraHa ¥ nocnodaBayvkMx WM pagHWUYKUX OpraHusaumja, kao n u3mehy camumx
opraHusauuja, pagu ocTBapuBara UnrbeBa yTBpheHux y Tay. 4. n 5. gone y TekcTy, kKao 1 0
ApYyrMm nutaknma o 060CTpaHor MHTepeca Koje CTpaHe eBeHTyanHo yTepae.

(2) Te mepe Tpeba npumenusatm 6e3 anckpummnHauumje 6Guno Koje BpCTe y ogHOCY Ha Te
opraHusauuje, OOHOCHO MeRy camMuyMm oOpraHuMsauujama, Ha OCHOBY pace, nona,
BEpOUCMNOBECTW, NonuTUYKor ybefewa OOHOCHO HauMoHanHe nPUNagHOCTU  HUXOBUX
YnaHoBa.

2. TakBum KOHcynTauujama u capagwhoMm He Tpeba pga ce orpaHudaBa cnobopa
yOPYXMBaka OOHOCHO MpaBa NocrogaBavkux U pagHWYKMX opraHunsauuja, ykrbyyyjyhu npaso
KONMEKTUBHOTI Nperosapakba.

3. Y cknagy ca HauuoHanHum obuyajuma unm Npakcom, TakBO KOHCYNTOBawe U capagty
Tpeba 06e36eaMTh 0OHOCHO onakwaTwu:

(a) BOOPOBOILHOM akLMjoOM MOCNOAABAYKMX M PaAHUYKUX OpraHusaLmja; unm

(6) nponaraHQHOM akuMjoM ApXXaBHWUX OpraHa; unu

(1) 3aKOHMMa OAHOCHO MpPONUCUMa; Unu

(8) komBuHOBaHEeM BMIO KOjux o4 TUX MeToaa.

4. TakBO KOHCyNTOBawe U capagwa Tpeba ga mmajy Kao onwTu uurb - 6orbe mefhycobHo
pasymeBate U Oobpe ogHoce mamelhy OpXaBHMX opraHa M MOCNOAAaBaYKUX U PagHUYKUX
opraHusauuja, kao u u3mehly Tux opraHusaumja mehycobHo, y uwurby passoja YKynHe
npvBpeae OAHOCHO MojeaMHMX MpUBpPeaHUX rpaHa, nobosbliaka ycrioBa paja M nogu3ara
XMBOTHOT CTaHgapaa.

5. TakBe koHCcynTauuje n capagwa Tpeba HapounTo fa Texe:

(a) s3ajegHMyKOM pasmatpakwy Of CTpaHe MocnodaBayvkMx M pagHUYKUX oOpraHu3auuja
nuTawa og MehycobHOr MHTepeca C uuIbeM NnocTusara y Hajpehoj Mmoryhoj Mepu JOroBOpHUX
peLlewa; n

(6) obesbehuBary Oa HaOMeXHW OpraHM Ha ofrosapajynin HauuH Tpaxe MULLIbEHE,
caBeTe M nNomoh nocrogaBayvkux U pagHUYKUX opraHu3auuja y nornegy TakBUX nuTaka Kao
To je:

(i) npunpema 1 cnposofere 3aKkoHa U MPoNuca Koju ce T4y HUXOBUX MHTEpeCa;

(i) ocHvBarwe M YHKUMOHWCAHE HaUMOHANHWX Terna Kao LITO Cy OHa HaanexHa 3a
opraHusauujy 3anowsbaBaka, CTPy4HO obydaBakwe W npekBanvdwukauujy, pagHoOMpaBHY
3alWTUTY, 3alWTUTY U 6€36e4HOCT Ha pagy, NPOAYKTMBHOCT, COLMjaniHO OCUIypare U 3alTUTY;
"

(iii) nspaga n cnposofhere NnaHoBa eKOHOMCKOT U coLujanHor pa3ssoja.

UnaH 3.
OBaj 3akoH CTyna Ha cHary ocMor faHa oa faHa objaBrbuBama y
"Cnyx6eHom nucty CUI - MehyHapoaHu yroBopu".



